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Executive Director’s Message

Looking Back to 2011-2012…
November 2014
As the new Executive Director, it is with great pleasure
that I renew SFNS’ commitment for communication
with our member First Nations. The last Annual
Review published was “Issue 2011” covering the fiscal
year 2010-2011. Although our 2011-2012 Annual
Review did not see publication, you can be certain that
the work and dedication of the SFNS Board of
Directors and staff continued.
Throughout this document you will be familiarized
with the annual accomplishments of each
department. 2011-2012 was a particularly busy year
for SFNS. We welcomed three new staff members,
held our annual “Elders and Youth Gathering,” themed
“Celebrating Song & Laughter” and supported a twoday conference entitled “Heroes of our Time.” The
Aboriginal Renewable Energy Alliance (AREA) roots
can be traced back to 2011 as can the First Nation
Forestry Training Program. These highlights only
touch on a few of the activities that happened within
SFNS. As such, we hope that you will take time to read
this document in its entirety and appreciate the
continued commitment of SFNS to our member First
Nations.

Michael George, Executive Director 2011-2012

Jennifer Whiteye, Executive Director 2014

~ Jennifer Whiteye, Executive Director
2

These pages are excerpts from
SFNS Financial Statements
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Welcome to SFNS Newcomers

My name is Carol DeBruyn. I was born on-reserve as a lineal member
of Squamish First Nation, North Vancouver, BC (www.squamish.net).
I grew up in Erieau, and I am the daughter of a fisherman. As such, I
was instilled with a strong work ethic which has enabled me to work
towards my goal as Finance Clerk at the Southern First Nations
Secretariat. Along with my husband Tim and dog Axel, I now reside
in Blenheim and travel whenever possible.

Sekoli! Aani! Boozhoo!
My name is Laura Spero and I am from Aamjiwnaang First Nation and
I am Martin clan. I have just recently been hired within the PostSecondary program as a Post-Secondary Counsellor for students
attending any school in the United States and other
Foreign/International Schools. I have my undergraduate degree in
Sociology from the University of Western Ontario and my Bachelors
of Education from Brock University. Post-Secondary education is
always an exciting stage in one’s lifetime and I am hoping that I can
support and encourage all of my select students to stay focused and
motivated so that they are successful in their educational journey.
I am looking forward to working at Southern First Nations
Secretariat, especially with all the students.

Ronald Plain joined the SFNS in March of 2012. He is a member of
Aamjiwnaang First Nation.
Ron is the Environmental Policy Analyst at the Southern First Nations
Secretariat, which is a technical based position that will carry out
research on the state of our environment and look at how our
communities would like to use our natural resources.
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SFNS Administration Department

The function of the Administration department at SFNS
is to provide support services for the activities of the
Executive Director, other SFNS programs, and the
initiatives of the SFNS Board of Directors and the London
District Chiefs Council (LDCC).
Support services to other programs include activities
such as telephone service, mail, supply orders, building
maintenance, document support systems, computer
support (IT), and recording of meeting minutes. These
activities are provided on a daily basis by the Admin
team.
The Admin team is comprised of the following positions:





Acting Receptionist Arlene Antone (for Karen Stonefish)
Administrative Assistant, Elizabeth Antone
Web & IT Support, Gail Rushmere
Executive Assistant, Kimberly Snake

On-Going Activities
Administration provides support to the Executive
Director by arranging meetings/conferences as set out
by the Organizational Priorities and Work Plan for 20112012.
The LDCC meets bi-monthly while the SFNS Board
continues to meet on a monthly basis. Administrative
support to the LDCC and the SFNS Board is on-going and
provides for meeting arrangements, minute taking and
documentation support.
Computer issues are becoming a high priority at the First
Nation level as they are looking to have their websites
updated. The SFNS Web & IT Officer, Gail Rushmere,
supports the needs of our member communities in Web
Development and computer training initiatives.
Conferences & Events
Several conferences and events took place in 2011, in
which the Administration team played a direct role;
ehind-the-scenes planning also takes place. These
conferences and events include:

Back (L to R): Arlene Antone, Gail Rushmere
Front (L to R): Elizabeth Antone, Kimberly Snake (Absent – Karen Stonefish)

North American Indigenous Games
SFNS, with the full support of the SFNS Board and the
LDCC, submitted a bid package to host the 2014 North
American Indigenous Games (NAIG) in Ontario.
The LDCC saw this as an opportunity for Aboriginal
youth in Ontario to compete in sports while having a
sense of pride for who they are and for what they have
accomplished.
Three provinces - Saskatchewan, New Brunswick, and
Ontario - made final presentations to the NAIG Review
Committee on May 12, 2011 in Moncton, New
Brunswick. Saskatchewan was the Province chosen to
host the games. Regardless of the result, the true
winners will be Aboriginal Youth from across North
America.
Annual General Assembly
Every year, the Admin Department coordinates the AGA
in conjunction with the LDCC, SFNS Board of Directors,
and First Nation Councils. From document preparation
to meeting logistics, the department ensures that no
details are left unattended.
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SFNS Administration Department (continued)

Elders and Youth Gathering
Elders & Youth Gathering Golf Tournament

Elders & Youth Gathering - Veterans and Flag Staff Carriers

The Elders & Youth Gathering (EYG)
Golf Tournament is an annual event
that raises money to offset costs for
the gathering, itself. This year, the
Admin Team, as well as the entire SFNS
staff, pulled together to make this a fun
and profitable event. The golf tournament took place on
August 12, 2011 at the Wardsville Golf Club and raised
about $5000!
Elders & Youth Gathering
In 2001, the London District Chiefs Council identified a
need for elders and youth from our eight Member First
Nations to come together to share ideas and information
in order to ‘bridge-the-gap’ between the two generations.
A working committee was established in conjunction with
SFNS to plan and carry out the Annual EYG Golf
Tournament as well as the gathering.

Youth Drum Group – Chippewas of the Thames

In past years the EYG was a three-day event; however,
due to declining numbers in attendance, it was reduced
to a one-day event.
The 2011 EYG host was Chippewas of the Thames First
Nation.
The gathering was held on August 26,
2011 and the theme was ‘Celebrating
Song & Laughter’.
Guitar lessons with Myles Lynch, Delaware Nation
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The evening banquet honoured 25 elders and youth who were recognized for their
contributions to their community. The following individuals received recognition:
Aamjiwnaang First Nation
George Pitfield (Elder)
Pat White (Elder)
Jessie Plain (Youth)
Talon White-Eye (Youth)
Chippewas of Kettle & Sony Point
Clayton Lunham (Elder)
Adrianne Bressette (Elder)
Charlotte Henry (Youth)
Jeffry Jackson (Youth)
Chippewas of the Thames
John & Martha Albert (Elders)
John Fisher (Elder)
Myles French (Youth)
Ashley Fisher (Youth)

Delaware Nation
Brayden Hopkins (Youth)
Aliyah Whiteye (Youth)
Oneida Nation of the Thames
Norman Jamieson (Elder)
Garfield Nicholas (Elder)
Gerry Bunn (Elder)
Gretta Summers (Elder)
Zachary Hill (Youth)
Cyne Kennedy (Youth)
Kathleen Doxtator (Youth)
Walpole Island
Harold Peters (Elder)
Susie Jones (Elder)
Harmony Blackbird (Youth)
Dustin Aquash (Youth)

Heroes of Our Time

Conclusions
Administration activities are ongoing as program needs and
requirements evolve. The service
we provide is continuous and at a
fast, steady pace throughout the
year.
As more LDCC/SFNS events or
projects are flowed through the
Administration department, SFNS
has the capacity and support of the
entire staff in order to provide
professional results.

Finance

In the fall of 2010, a group of residential school survivors, Heroes of Our Time,
approached the LDCC for support and financial commitment for a two-day
conference on the Residential School Experience. The LDCC agreed to financially
support the group in order to help offset the costs for the conference.
Southern First Nations Secretariat, recognizing the importance of this initiative,
offered technical support to the Heroes of Our Time committee.
The committee met regularly to discuss the content for the event which took place
on September 16 & 17, 2011 at Chippewas of the Thames First Nation Community
Centre.
The committee members:













Martha Albert, Chippewas of the Thames
Nancy Deleary, Chippewas of the Thames
Sylvia Deleary, Walpole Island
Ina Henry, Chippewas of the Thames
Sophia Jamieson, Oneida Nation
Susie Jones, Walpole Island
Geraldine Robertson, Aamjiwnaang
Pauline Williams, Aamjiwnaang
Phil Schuyler, Oneida Nation
Matthew Stevens, United Church
Carolyn Wilson Wynne, United Church
Nancy Deleary, Chippewas of the Thames

Norman Thomas, Finance Administrator

Workshops for the conference included:








Impacts on the Residential School
Blanket Exercise – Church facilitated;
How to Communicate Effectively;
Expressing the Residential School Experience through Art;
Importance of revitalizing our Language(s);
Impacts of the Residential School Experience on the 2nd Generation;
Welcome Home Ceremony for Residential School Survivors.

Carol DeBruyn, Finance Clerk
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Technical Services Department

L to R:
Ron Plain
Environmental Policy Analyst
Jolene Whiteye
Acting Manager
Randy Doxtator
Technical Housing Advisor
Missing:
Nikki Orosz
Tim Maness
Janet Galant

The Technical Services Unit of the
Southern First Nations Secretariat
(SFNS) delivers services in six (6)
key areas:
1) Housing Inspection and Advisory
Services
2) Capital Planning and Construction
3) Training
4) Environmental Policy Analyst
5) Architectural Concept
Drawings/Geographical
Information System
6) Annual Reports
In the last year the SFNS Technical
Services Unit has experienced some
staff changes and as a result,
adjusted how services are delivered
to member First Nations. In
November 2012, we welcomed a new
Manager of Technical Services who is
a licensed Professional Engineer in
Ontario. He has twenty (20) years of
civil and environmental engineering
experience. Also in 2012, SFNS
entered into a working agreement
with the First Nations Engineering
Services Ltd. to provide specialized
engineering services when required.

This year the Technical Services Unit
has also utilized the services of several
structural engineers to assess various
institutional and commercial buildings on
our member First Nations lands.
In March of 2012 we welcomed an
Environmental Policy Analyst to our
staff. The Environmental Policy Analyst
has assisted in various projects that help
support member First Nations in the
areas of environment, traditional
knowledge, and consultation.

1. Housing Inspection and Advisory
Services
One of the key areas of the SFNS
Technical Services Unit is the delivery of
housing inspection and advisory
services. Our Technical Housing Advisor
provides inspection services to our
member First Nations daily. The work
includes:
 Inspections provided through all
phases of new construction of homes.
 Providing advice on existing homes
requiring renovations.
 Architectural concept drawings are
provided for new home construction,
as well as for renovations and ramps.

 Providing advice to contractors
throughout
the
construction
process.
 Providing advice to our member
First Nations housing departments;
on
innovative
construction
materials, building code information,
design, heating and ventilating,
structural, etc.
Providing advice to homeowners for
the operation and maintenance of their
homes.
Our Technical Housing Advisor
continues to update his knowledge by
attending building code courses and
home maintenance courses offered by
Canada Mortgage and Housing
Corporation (CMHC).
We continue to build our database and
produce inspection form templates, as
well as standard specifications and
work descriptions. When requested,
the Technical Services Unit assists with
the documentation required to fulfill the
requirements of different government
agencies.
Our Technical Housing Advisor has
provided progress inspections for new
construction and renovations, inspections according to the CMHC onreserve Residential Rehabilitation
Assistance Program (RRAP). This
included preparing estimates and
reviewing quotations for projects. In
addition, we have coordinated fire code
inspections for funded buildings by
Aboriginal Affairs and Northern
Development Canada (AANDC) with
Human
Resources
and
Skills
Development Canada (HRSDC). This
is done on a three year rotation.
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Randy Doxtator
Technical Housing Advisor

The SFNS Technical Services Unit
completes inspection and RRAP work
descriptions for member First
Nations.
Each
year
housing
departments are asked by CMHC to
submit their applications for approval
by October. CMHC provides fees to
the member First Nations for their
administrative duties which may
include coordinating inspections,
coordinating and/or completing work
descriptions
based
on
SFNS
Technical Housing Advisor reports.
SFNS collects a fee for the
inspections that are completed.
Some of these fees are paid directly
to SFNS by CMHC where a member
First Nation has an agreement to do
so. If an agreement does not exist,
the member First Nation then
forwards inspection fees that they
receive from CMHC to SFNS.

2. Capital Planning and
Construction
The SFNS Technical Services Unit
was part of a project team in a pilot
project for small water systems for a
member First Nation. Ontario First
Nations
Technical
Services
Corporation (OFNTSC) assigned staff
to assist. On behalf of a member First
Nation,
a
Preliminary
Project
Approval (PPA) was submitted to
AANDC for the completion of a

Capital Planning Study. In addition, the
Technical Services Unit has provided
support in the area of Municipal Type
Services Agreements for two member
First
Nations
involved
in
decommissioning a community landfill
and water delivery. We have assisted
our member First Nations with the
Annual First Nation Infrastructure
Investment Plan, previously named the
Five Year Capital Plans.

funding remains available through
AANDC. We continue to provide
individual operators information on
licensing processes, available support
and course listing from various training
providers, and how to access training
funding. The overall goal is to increase
the capacity of the operators to selfdirect their careers.

The SFNS is sometimes asked for
assistance
in
preparing
funding
submissions. Often this is a group effort,
which includes members of council,
community members, other technical
advice, health representatives, etc. The
Technical Services Unit has assisted
with the preparation of concept
drawings, cost estimates for a proposed
project and detailed explanations for the
scope of work for a project.

The Environmental Policy Analyst is a
technical based position that carries
out research on the state of our
environment and look at how our
communities would like to use our
natural resources.

4) Environmental Policy Analyst

3. Training
The SFNS Technical Services Unit has
been responsible for coordinating
training for member First Nations water
and wastewater treatment operators in
obtaining
their
proper
level
of
certification and for water distribution
system maintenance. This includes
facilitating training sessions, preparation
of
study
materials,
coordinating
examination registration and travel
requirements and completion of license
applications. Our office received notice
from AANDC that a training subsidy
would be provided for training of First
Nation water and wastewater system
operators.
The
SFNS
Technical
Services Unit has provided assistance
this fiscal year to member First Nations
with licence renewals, water treatment
and wastewater training, and CEU
Credits for those to maintain current
licences. Emergency Response Plan
training was also completed by First
Nations members.
We will continue to offer these training
services to our member First Nations if

Ronald Plain
Environmental Policy Anyalyst

The Environmental Policy Analyst has
completed community visits and
assessments,
coordinated
and
facilitated regular, bi-weekly SFNS
environment meetings with workers
from member communities. He has
also provided valuable input while
attending the Chiefs of Ontario, Union
of Ontario Indians, Assembly of First
Nations, Association of Iroquois and
Allied Indians, Government of Canada
and Province of Ontario regional
meetings. Legislative, policy and
permits consultation strategies have
been developed on an as needed
basis.
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The Environmental Policy Analyst has
been involved in Source Water
Protection meetings, establishment of
the Nacewsey Cultural Society and
has expanded and developed new
networks of resource people from
government, academia and outside
disciplines for member communities
and internal work.

5. Architectural Concept Drawings/
Geographical Information System
The Tech Services Unit continues to
offer the service of architectural
concept
drawings
for
house
renovations, ramps, and utility
layouts.



Utilizing GIS data for description of
project area, project component
definitions, and consultation and
project mitigation measures for
CEAA Environmental Assessments.



Conducting spatial analysis of
member First Nation’s geographical
features,
resources
and
infrastructure to support community
planning.



Share and present GIS data with
other First Nation communities
including networking and sharing
information with various branches
and levels of governments through
meetings and conferences.

Condition Reporting System (ACRS)
annual report.
The ACRS report
documents member First Nations
assets which have received AANDC
funding and includes an assessment of
conditions including drawings and
photographs.

Off-Reserve RRAP and HASI
SFNS currently delivers the federally
funded off-reserve RRAP Homeowner,
RRAP Disabled, and HASI Programs
(Home Adaptations for Seniors’
Independence).
The Technical Housing Advisor
competes the inspections and the
administrative support staff helps
clients complete the application
process and submit it to CMHC for
approval.
SFNS has helped more that one
hundred successful applicants in
securing financial assistance for
necessary
home
repairs
or
improvements each year.

Janet Galant
Architectural Design Technologist

The Tech Services Unit also
continues to provide environmental
assessments to meet requirements of
the
Canadian
Environmental
Assessment Agency (CEAA) for onreserve projects for five year capital
planning, CMHC housing, Aboriginal
Business Canada funded projects
and other AANDC funded projects.
As well, it continues to participate in
Health Canada’s West Nile Virus
Surveillance Program and assist with
providing required information. The
services
include
Geographical
Information System (GIS) mapping to
support
consultation
and
accommodation protocols. Some of
the services provided that GIS
mapping helps with include:

Tim Maness
GIS/AutoCad

The GIS database is constantly being
updated by adding new features in
accordance with standard formats and
procedures and by extracting data from
available resources such as NRCAN,
MNR and neighbouring municipalities
and counties. Data in the GIS database
is coordinated with the existing First
Nation catalogued data.

For the 2012-2013 fiscal year, the
Province of Ontario, through the
Ministry of Municipal Affairs and
Housing will begin to deliver these
funds through different programs and
services.
The SFNS Technical Services Unit has
delivered the off-reserve RRAP and
HASI Programs since 1999.

6. Annual Reports
The SFNS Technical Services Unit has
assisted member First Nations in
obtaining applicable information in which
to complete reporting requirements for
the Community Infrastructure and
Housing Annual Report and the Asset

Nikki Orosz
Administrative Assistant
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POST-SECONDARY
COUNSELLING UNIT
ANNUAL REPORT
2011/2012
The Post-Secondary Program is a service delivery
program serving six First Nation communities in
Southwestern Ontario, also known as the
London District Chiefs Council (LDCC) region.
This area covers a triangular area from Sarnia to
London and Windsor, Ontario, with a population
totalling 12,103.
(Aboriginal Affairs and
Northern Development Canada (AANDC) stats at
December 31, 2011.) It should also be noted
that a large percentage of our population resides
in American cities and throughout Canada.
These population figures exclude Chippewas of
the Thames First Nation and Walpole Island First
Nation.
The counselling unit provides career, guidance,
financial, and personal counselling services as
well as financial assistance for post-secondary
education programs.
Student Information
For the 2011-2012 academic year, our total
student enrolment was 641 students – this
number includes both full-time and part-time
students. Approximately one-half of our
student body (338 students) were enrolled in
full time studies; while the remaining
students (303) were enrolled on a part-time
basis. The majority of our part-time students
are gainfully employed in full-time positions.
Our
students
attend
colleges
and
universities across Turtle Island, from coast
to coast and sea to sea. We have one
student completing a PhD program at the
University of Oula in Finland. The students
are enrolled in a wide range of course work
and choose careers in almost every
available field.
The program staff maintains student contact
by telephone, e-mail, facsimile, Facebook,
the Student Newsletter and they also make

Staff
The Post-Secondary personnel consists of six staff members – left to right;
Laura Spero – Education Counsellor – all Foreign Schools
Natalie Fletcher – Education Counsellor
Don Salter – Education Counsellor
Shirley Miller – Program Coordinator/Counsellor
Tanya Antone – Executive Assistant
Gaylene Stonefish – Administrative Support Clerk (absent)

local on-campus visits on a regular basis. On-campus visits are limited to the
Southwestern Ontario region. The Post-Secondary Program is listed on the
SFNS website and we recently joined Facebook as another means of
communication and information sharing.
Accountability
Administering the Post-Secondary student budget comes with a wealth of
responsibility and accountability. The Post-Secondary staff are required to
complete various reports and student forms, accounting for student activity
and monetary expenditures made to the student or on their behalf. AANDC
requires annual reporting for nominal roll, and in July of this year they
requested a special report for graduation rates. Our reporting times were
changed from December to mid-July.
Everyone has a role when it comes to accountability and responsibility for
financial matters.
This includes several departments within the SFNS
organization and the students in receipt of post-secondary assistance. As
a result, students are asked to provide their grade reports to the PostSecondary Program on a semester basis. The Post-Secondary staff hold
student review sessions after each term to determine student eligibility for
on-going financial assistance.
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Impacts on the Program
The Post-Secondary Program is a valuable resource and highly sought after by First Nation individuals
in pursuit of a post-secondary education. We have now reached the time where we are unable to sponsor
every applicant due to “insufficient” funding.
The factors that impact the Post-Secondary Program and place considerable strain on the availability of
financial resources include the following: our growing population, annual increases in tuition fee rates
(3.9%), the rising costs for books and supplies, special education, student retention rates, and the 2%
cap by AANDC.
The full impact of Bill C3 applicants is not yet known. We have entertained a considerable number of
applications from all of our member First Nations for persons receiving First Nation status under this Bill.
A recurring student retention rate comes with a higher price tag. The major impacts for weak student
retention include: no prior career planning, weak academic preparedness, special education/learning
disabilities, and extenuating circumstances in the life of the student while attending school. In many
instances the program often incurs additional costs for repeat courses for Math, Science and English.

Student Progress

Fall 2011 Grade Report

1%

* For the 2011-2012
academic year the Post Secondary Program
helped 95 students
graduate.

7%

Graduates

WAY TO GO STUDENTS!

Unsuccessful (includes withdrawals)
Successful (students passing 70% or
more of course load
92%

332 reports submitted

Winter 2012 Grade Report

32%
Graduate
Unsuccessful (includes withdrawals)
55%
13%

Successful (students passing
70% or more of course load

389 reports submitted
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London District Chiefs Council
Aboriginal Skills and
Employment Training Strategy
(ASETS)
CANADA’S GREATEST HIDDEN “ASET”
The Aboriginal Skills and Employment Training Strategy is
the Federal government’s successor strategy to the
Aboriginal Human Resource Development Agreement
(AHRDA). For over 20 years First Nation’s members have
counted on ASETS in their region to provide training,
education, skill development and employment opportunities.
To many, the strategy has become known as one of
Canada’s greatest hidden “ASETS”.
ASETS came into effect on October 1st, 2010 and expires
March 31st, 2015. We are currently in our 3rd fiscal year of
programming under this strategy.

HRSDC & Canadian
Employment Insurance
Commission

ASETA Holder
London District Chiefs
Council

Southern First Nations
Secretariat
ASETA Department

First Nations
Sub-Agreement Holders
Local Delivery
Mechanisms (LDMs)

There are currently 6 sub-agreements held with the
following member First Nations:

Jennifer Whiteye – Director ASETS

The LDCC ASETA department is responsible for
overseeing the activities of the Sub-Agreement
holders and ensuring that activities are in
compliance with the strategy/agreement. We
provide support to each member Nation to ensure
efficient and effective programming. One of the
main focuses through the year is to arrange
training opportunities and capacity building
initiatives that are requested at the Employment &
Training table.
Training initiatives pursued by Employment &
Training staff over the last year included:
 Contact IV System Training (Service
Canada)
 Office Etiquette and Professional
Development (St. Clair College)
 Aboriginal Program Management Course
(OFOA)
 Career Employment Information
Specialist Workshop (Onestep)
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ASETS is structured around three main pillars:

ASETS Objective
“…to help improve the
employment
opportunities of
Aboriginal peoples and
enable them to fully
participate in the
Canadian economy in a
relationship based on
mutual trust, respect and
openness.”
ASETS Funding Agreement – Oct.
1,, 2010

Demand Driven Skill
Development
Strive to reduce the gap
between Aboriginal
labour supply and
employer demand

LDCC ASETS
Guiding Principal
To enhance the social
and economic goals of
our member First Nations
through the delivery of
quality training programs
and service tailored to
the needs of our
membership. Using a
client centered approach
to assist each client to
achieve their maximum
potential while respecting
each individuals desire to
achieve their own
economic independence.

Partnership

Accountability

Promote formalized, strategic
partnerships between:
 Aboriginal organizations
 Industry
 Sector Councils
 Provinces
 Municipalities
 Federal Government
Departments

 Tools and supports to
address accountability
and reporting
requirements
 Assess performance
again targets, program
objectives and current
labour market
conditions
 Avoid duplication

MINIMUM LEVELS OF SERVICE - Often referred to as “soft services”, Employment & Training
offices are open to provide minimum levels of services to all clientele. This includes providing
minimum levels of service to Aboriginal people who are not members of the First Nation.
Minimum levels of service are defined in the following two categories:
(A) Drop-in Clients are individuals who:
a. Ask to see the job board for job searches
b. Ask to use the computer/internet for job searches, resume writing, etc.; and
c. Access labour market information.
(B) Service Needs Assessments are carried out when a client requests assistance. These
are services which require time spent with a client, but do not incur a financial cost.
CLIENT INTERVENTIONS - An Intervention is defined as:
“An action plan activity, within a specific timeframe, developed by a client and a casemanager/counsellor intended to assist a client to improve employability in order to prepare for,
obtain, and/or maintain employment.”
Interventions Defined for the Aboriginal Skills and Employment Training Strategy (ASETS) Document

For clients who require more than the minimum levels of service, an Employment & Training staff member would
begin with an initial client assessment/needs assessment. All clients must complete an application package in
order to understand the request of the client and to have the basic information documented to start a client file.
Once this is completed the E & T Counsellor would determine which employability dimension to start the client
intervention in. All work is done in the context of an Employment Action Plan. Interventions may be multi-faceted
depending on the employability dimension started with and additional support required. Interventions would start
in one of the following employability dimensions:
Career Decision Making
Career Research & Exploration
Diagnostic Assessment
Employment Counselling

Skills Enhancement
Training/Educational
programs

Job Search
Help clients who want to find
a job by providing them with
tools, skills, information etc

Employment Maintenance
Does the client have issues
keeping a job?
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The client’s Employment Action Plan
determines what training program is
suitable.
The LDCC ASETA has 9 programs that are
designed to assist clients at various stages
in the client assessment model. Included
under each heading are examples of
successful training initiatives that have
occurred in the last year:
1.







Aboriginal Skills Training Option

Assist clients in obtaining, maintaining or
increasing their current skill levels through a
variety of training courses offered by
recognized and accredited training
institutions. Successful interventions have
included the following training opportunities:










Language Immersion Course
Fork Lift Training
Pipe and Plate Welding
Bus Driver Training
Holistic Nutrition Program
Heavy Equipment Course
Body Shop Apprentice
First Aid/CPR Training
Academic Upgrading

2.

Aboriginal
Employee
Enhancement Option

5.





Mediation Training
Intermediate Accounting
Conflict Resolution Training

3.

Aboriginal
Job
Creation
Partnerships/Project Based Training

The Aboriginal Job Creation Partnership
program supports job creation and on the
job training projects that meet the needs of
the employer.
Many partnerships were created with other
departments within the First Nation to
provide quality work experience to clients.
Partnership includes: Ontario Works, Public
Works, Economic Development and
Administration.
Aboriginal Labour Force Promotion
Option

To create an opportunity for clients to gain
access into the labour market by providing
them with on-the-job work experience with

Aboriginal
Summer
Employment






6.

Business

Incentive

The Aboriginal Business Incentive Program
allows participants to concentrate on
developing a sustainable business by
providing them with financial assistance
while they receive business advice and
support. Businesses were pursued in the
following areas during the last fiscal year:

7.











Student

Resource Conservation
Ecosystem Scientist Assistant
General Works
Youth Camp Worker
Ojibway Trainee

Aboriginal
Program




employment opportunities available in
another location through travel assistance
and job relocation supports. Clients started
new employment in a variety of sectors:

Hairstylist
Administrative Assistant
Maintenance Worker
Plaza Manager
Public Works Worker

To provide Aboriginal students with the
opportunity to gain career related skills and
practical on-the-job work experience during
their summer break while at the same time
offering local organizations and businesses
the opportunity to access funding to create
quality
summer
employment
and
mentorship opportunities to students.
Positions filled over the last summer
include:

Skills

To provide an opportunity to those members
who are employed to upgrade their skills, to
maintain their existing positions or to
advance within their company/organization.
Training has included:

4.

potential employers.
It also enables
employers to hire people who face barriers
to employment by offering temporary wage
subsidies. Interventions which have led to
permanent employment include the
following fields:

Construction
Aboriginal Arts/Crafts

Aboriginal New Start Program

In order for clients to successfully enter or
re-enter the labour market, they may access
employment supports that are critical to
seeking and attaining employment. It also
provides participants with access to
Result

Employed Result
Self-Employed Result
Returned to School
Higher Level of Employability
Total Completed Interventions*

8.

Welding
Landscaping
Painting
Outreach
Short Order Cook
Math Assistant
Construction
Addictions Counselling
Emergency Patient Transporting

Aboriginal Child Support Initiative

To provide financial support directly to
clients as a part of income support
packages for the purposes of obtaining
private/alternate day care services. To be
used only in the event that the First Nation
Day Care Centre is unable to provide a
space for the child due to unavailability of
spaces or unable to provide special
requirements for child care, client may be
required to seek alternative child care
arrangements i.e. private child care, child
care services located in another First Nation
or close to place of employment/
intervention.
9.

Aboriginal Community Development
Program

To support community projects that have a
strong emphasis on Employment & Training
and that will provide growth and recovery in
the First Nation. The project must be critical
to the implementation and success of local
plans which could not be supported under
other programs.
RESULTS
Over the last year, there were 380
completed interventions within our six
member communities. 68% of these
interventions resulted in employment/selfemployment or resulted in a client returning
to school. These results are a reflection of
the dedication of every Employment &
Training staff.

Employment Insurance
(EI) Completed
Interventions

Consolidated Revenue
Fund (CRF) Completed
Interventions

6
3
5
3
17

168
14
66
115
363
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Policy Analyst Review
Submitted by: Brenda Young, Policy Analyst

areas and does not offer protection to
our officers or to our Nations. Therefore,
in the coming year moving forward with
the best alternatives that are available to
achieve movement out of the OFNPA is
warranted.

Greetings!
I have been blessed with many
opportunities to work on exciting
initiatives which are highlighted
herein.
Justice
The Justice Task Force looked at the
development of a regional justice
system comprised of three basic
components: policing, courts, and
reintegration facility.
The work
involved meeting with provincial
Ministers and staff as well as federal
staff.
Policing: Federal and Provincial
negotiators have failed to provide any
formal writing on their assessment of
the
Regional
Police
Proposal
submitted in 2008 despite repeated
requests for same.
The current
arrangement governed under the
Ontario First Nations Policing
Agreement is severely flawed in many

Courts: A meeting with the Minister
of the Attorney General prompted
interest in the concept of a Circuit Court
for our member First Nations.
Obviously, with any initiative, funding is
an issue therefore a further meeting was
conducted with Ministry staff to discuss
steps that could be taken to lead up to
the full development. It does not appear
that the Ministry is in a position to offer
funding for such steps to be taken
therefore other proposals for funding
partners have been submitted.
The
Reintegration
facility:
Bluewater Youth Facility (securecustody) closed its doors and the
building is empty. A tour of the facility
was undertaken and it was determined
that the building was not the right fit.
However, options still exist under section
81 and section 84 of the Corrections and
Conditional Release Act to enter into
agreements with the Minister to provide
correctional services and to propose
plans for integration into the community.
Human Rights
Despite
Canada’s
international
reputation as a “human rights defender”
the human rights of Indigenous Peoples,
individually and collectively, are violated

on a daily basis. These violations must
end and it is the responsibility of
Indigenous Peoples to assert their
jurisdiction and be proactive in ending
all forms of discrimination and to that
end restore harmony and balance to
our Nations. In Canada there are
different mechanisms available that are
avenues to address a human rights
violation.
The Charter protects
fundamental freedoms from policies
and actions of government; the
Canadian Human Rights Act protects
individuals from discrimination in
employment and provision of services
from federally regulated entities; and in
Ontario, a human rights code protects
individuals from discrimination from
provincially regulated entities.
Internationally, the UN Declaration on
the Rights of Indigenous Peoples was
endorsed in September 2007. It is
imperative that Indigenous Peoples
utilize the Declaration and implement it
into a living document. It can and
should be used when advocating a
Nation’s interest against Canadian
government policies and legislation;
brought forward as argument when
advancing
court
cases
of
discrimination
and
violation
of
Indigenous human rights; and when
drafting and implementing Indigenous
laws.
In 2008 the Canadian Human Rights
Act was amended to repeal section 67
thereby removing the previous “shield”
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from Indian Act based decisions
(First Nation governments were
granted a 36-month grace period
before applicability). Between 2010
and 2012, two initiatives were
undertaken,
namely,
prevention
“train-the-trainer”
sessions
were
provided to Nations’ appointed
members and six of our member
Nations appointed their respective
group to develop their own draft
models
of
dispute
resolution.
However, available resources to
implement the individual models are
scarce therefore commonalities were
identified amongst the individual
models to develop a regional model.
The proposed regional office will
provide two core functions: 1) CHRA
Conflict Management System; and 2)
Social Justice Advocacy. Funding is
currently being sought for the
implementation of a regional office.

** Of particular mention which
bluntly measures Canada’s active
participation in Indigenous human
rights violations is the case before
the Canadian Human Rights
Tribunal brought forward by the
First Nations Child & Family Caring
Society et al. regarding the severe
underfunding that children onreserve receive via child welfare. It
is reported that Canada has spent
$3 million dollars to defend the
case. Despite this, a hearing on the
merits of the case is moving
forward starting February 25, 2013
for an estimated 14 weeks in
Ottawa. The hearing is open to the
public and will be televised on
APTN. The decision reached in this
case will have far-reaching impacts
for our Nations.**
War of 1812 Bicentennial –
Celebrating the life of Tecumseh
The reality of the War of 1812 was
that Canada would not exist if not
for the Warriors – our Ancestors.
Our ancestors fought in every battle
comprising the War of 1812. In our
Territory the “Indian Confederacy”
was led primarily by Chief
Tecumseh. History tells that Chief
Tecumseh
despised
settler
expansion; signing of Treaties (this
signified the loss of land); and
fought for the promise of a separate
“Indian State”. From his early life
and first days of battle he believed
that Unity was necessary. Chief
Tecumseh, as well as the other
Warriors, believed that dying in
battle for their Lands/Peoples was

the preferred way for a man’s life to come
to an end.
Given the great significance of our
Ancestors’ battle, we have a steering
committee of Nations’ appointed members
who developed three major initiatives for
2012.
1. In May, we will hold a golf tournament
as a fundraiser for a youth
educational day to be held in
Chippewas of Kettle & Stony Point
First Nation on June 2.
The
original
history
of
the
Anishinaabe, the Lenape, and the
Haudenosaunee will be shared, and
in addition, acclaimed historian
author, Alan Taylor, will discuss the
War of 1812 and Chief Tecumseh.
2. Apply for funding from Canada
Heritage to produce a DVD that will
tell the story of our member Nations’
involvement during the Capture of
Detroit through to the Battle of the
Thames. Antler River Associates, via
Donna Young, will be leading that
production with a completion date of
May/June 2013. The finished DVD
will launch showings in our First
Nation schools for our children and
then will be available to First Nation
organizations,
school
boards,
universities, and distributed to the
general public for free.
3. A signature event has been
developed to take place September
29 – October 5, 2013. October 5,
2013 will be the Bicentennial of Chief
Tecumseh’s death in the Battle of the
Thames (Moraviantown).
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Special Projects
Prepared by:
Jaime Ann Whiteye, Coordinator

College will offer a two-year accredited
Aboriginal Forestry based training
course.

JaimeAnn Whiteye
Special Projects Coordinator

The Special Projects Department is
focused
on
assisting
and/or
implementing projects, most of which
are short-term, and in the realms of
environment, sports, or event
planning.
The Special Projects Department has
been involved in a variety of different
projects this year. I will provide a brief
update on the two projects I have
focused on.
The First Nations Forestry Training
Program (FNFTP)

Munsee
Delaware
Nation,
in
partnership with the Southern First
Nations
Secretariat,
Indigenous
Education Coalition, Anishinabek
Educational Institute, and Fleming

The FNFTP is a unique forestry based
Aboriginal training course currently
being developed to provide related skills
in the areas of forestry and renewable
energy. The training program will
prepare twenty-five First Nations
community members to become
accredited Forestry Technicians.
The Indigenous Education Coalition has
been busy reviewing the course outline
for Fleming College and is in the process
of rewriting three of the existing courses
to ensure that curricular content is
culturally and community based. Also,
they are in the process of developing a
teacher’s manual.

Through an articulation agreement with
Anishnabek Educational Institute (AEI),
the First Nations Forestry Training
Program will be offered at the Munsee
Delaware Campus of AEI. The First
Nations Training program will be able to

offer students 27 courses including two
elective courses that would be specific
to Aboriginal peoples. These two
courses will be site-specific while
meeting the learning outcomes of
Fleming College, and the requirement
of the First Nations Forestry Training
Program.
The FNFTP will consist of four
semesters with approximately 1282
hours of class time.
Minimum
admission requirements will include a
completed grade 11 or 12 English
course, and grade 11 or 12 math
course. Refresher courses will be
offered in January of 2013 to prepare
potential students who don’t meet the
minimum requirements.
Trained Forestry Technicians are
responsible for resource management
planning and protection. This program
will be well-suited for students who:
Have a passion for forests, the
environment, and/or the outdoors
Want an active, outdoor, handson learning environment
Want to be trained in how to
protect, sustain, or enhance our
natural environment and forest
ecosystem.
Want to be well-prepared for a
variety of forestry careers.
There are many possible career
options upon completion of course,
such as careers with conservation
authorities, municipalities, the forest
industry (woodlands, sawmills, pulp
mills), government agencies, forest
nurseries, federal/provincial forestryrelated ministries, as well as private
contractors both within Canada and
abroad.
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Forestry Technicians/Technologists
work closely with other forestry
professionals
in
managing,
conserving, and harvesting forests. A
large component of a Forestry
Technician/Technologist's
job
is
collecting data to inform the decisionmaking process, as well as
compliance monitoring. They also
play a key role in the management of
Canada's forest resources, and
contributing to the balance of
sustainability and demand for wood
products.
The Regional Sports Authority
A need was identified to implement a
Regional Sports Authority in our
region. The Regional Sport Authority
would be considered the only Sport
body represented on behalf of the
London District Chiefs Council
(LDCC). It will provide services and
programs to the eight member First
Nations in the area of Sports and
Recreation.
The purpose of the Regional Sports
Authority Initiative is:
to provide recreational activities
to First Nations youth aged
seven to eighteen years of age
positive youth development
to foster relationships between
youth and their respective
community
interact
with
and
build
relationships
between
the
London District Chiefs Council
member First Nations
The Regional Sports Authority will
provide First Nations youth of all ages
and skill levels to participate in
extracurricular activities. The benefits
would be:
Physical activity
Mental health
Self esteem
Team work
Leadership skills
Community pride
With First Nations Elders, Chiefs,
Community Health Workers, Sports
and
Recreation
Leaders,
and
community
members
being

committed to assist First Nations youth
develop healthy lifestyles and positive
youth development through sport and
recreation, the Regional Sports Authority
would aid in encouraging First Nations
Youth to actively determine their future
through a holistic, traditional, and
culturally accurate manner that will lead
to a healthy adult lifestyle.
Organized recreational activities have
many benefits, however not all First
Nations families have the resources to
enrol their children in the activities
available. Hockey, for example, can
range from $250 to $1700 in registration
fees, depending on the age of the child
and skill level. This cost can be a
financial burden for families and for
some, not even a viable option due to the
expense. The Regional Sports Authority
would create sports and recreational
opportunities for First Nations youth to
participate in.
Positive Youth development involves
helping and supporting First Nations
youth to grow into healthy, ethnical,
compassionate
responsible
adults.
Family and the community environment
can assist in this process by providing
positive influences. Community adult
involvement such as parents, youth
leaders and community leader can all
contribute to consistently teaching and
enforcing positive life skills.
The concept is to provide seasonal
activities and have each participating
First Nation host the chosen recreational
event. The goal is not to deter or take
away from existing youth activities
however to complement existing
programs. By having each first nation
host an event weekly, bi-weekly, monthly
etc. youth are given the opportunity to
interact with youth from other First
Nations
communities
and
build
relationships,
hopefully
lasting
friendships. We are very fortunate to
have 8 First Nations communities in
within our region of South-western
Ontario.

Council of Ontario to offer coaching,
trainer, and official certification clinics.
The Southern First Nations will remain
committed to working with and
supporting the Aboriginal Sport &
Wellness Circle of Ontario in
developing Aboriginal athletes and
coaches in their efforts to achieve
personal excellence through sport.
Because I am concerned with the lack
of participation, I am actively trying to
come up with new and innovative ideas
on
how
to
encourage
more
participation. The Regional Sports
Authority is an excellent way in which
we can provide many benefits such as
positive development and relationship
building with youth from the member
First Nations.
Although only in the primary stages of
planning and developing the concept of
the Regional Sports Authority, I am
personally looking forward to the
implementation of the initiative. Youth
sports can be one of the most important
outlets and has many benefits such as
physical activity, mental health, selfesteem, teamwork, and leadership
skills. Community involvement is also
key.
The interaction between the
community leaders and the youth
enforces community involvement,
positive relationships, and instills
community pride.
In addition to the First Nations Forestry
Training Program and the Regional
Sports Authority, the Special Projects
department has assisted in reporting,
drafting proposals, and researching
different funding options for other
programs for the Southern First
Nations Secretariat’s Member Nations.

Not only will the Regional Sports
Authority
provide
extracurricular
activities to encourage positive youth
development but it would also like to
work with the Provincial Territorial
Aboriginal Sports Body, an organization
called Aboriginal Sport & Wellness
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Economic Development
Program Update
Economic Development Update

Christmas Cheer at SFNS
All staff members were encouraged to participate in the “Best Decorated Door
Contest” for Christmas 2011. Creativity flowed through the hallways as the doors
were adorned with bows, balls and boughs! Chief Greg Peters judged the winner
and runner-up. Here are some of the works of art!

Southern First Nations Secretariat's
mandate is to provide a broad range of
advisory and information services,
technical and administrative support,
and coordination of regional initiatives
for Aboriginal peoples in Southwestern
Ontario. Based on a Strategic Direction
Initiative, an Economic Development
Advisory meeting was held in January of
2011. Subsequent meetings were held
with member First Nations’ Economic
Development Officers and a work plan
(October 26, 2011) was developed. The
following
economic
development
priorities were established to be carried
out by the Secretariat over the course of
2011-2012 and 2012-2013 fiscal years:







Improving the financial support,
stability and management of
member First Nations
Increasing the network of business
contacts for member First Nations
Improving access to the benefits of
resource and business development
in member First Nations
Educating Chiefs and Council on
economic
and
business
development
Improving access to the human
resources
on
economic
and
business development
Improving access to programs,
services and funding related to
economic
and
business
development

As such, the identified SFNS Economic
Development work plan priorities are
being reinvigorated.
SFNS leadership has supported the
development of an alliance entitled
Aboriginal Renewal Energy Alliance
(AREA) has gained support and will be
moving forward as a corporate entity that
can meet FIT2.0 requirements. AREA
will also serve as a corporate vehicle to
allow First Nation members to
collectively pursue other renewable
energy and/or related economic projects
that may arise in the future.
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