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Executive Director’s Message
by Jennifer Whiteye
April 1, 2014 marked a fundamental
change in SFNS’ financial landscape. It
was widely known that Aboriginal Affairs
and Northern Development Canada
(AANDC) was introducing a new
approach to funding for Aboriginal
Representative Organizations (AROs)
and Tribal Councils. April 1, 2014 marked
the first full year under the new funding
model which equated to an annual loss of
over $361,000 in core funding for SFNS.
Unfortunately, the Board of Directors
was tasked with a very difficult decision
and consequently, SFNS lost six staff
members as a result of the restructuring
that took place. However, despite the
changing financial and human resource
landscape, SFNS persevered throughout
the year. This is thanks to the dedication
and hard work of the SFNS staff, the
Board of Directors, and the London
District Chiefs Council.
With a long-term vision of success for
SFNS, I accepted the Executive Director
position on July 2, 2014 and immediately
began to infuse the philosophy I had been
accustomed to while managing the

ASETA department. Customer-service
oriented, grassroots initiatives, and
accountability to our member Nations
were high on SFNS’ priorities. It is with
this foundation that I hope to evoke
positive change through my role at SFNS.
In line with the Board of Directors’
initiative to undergo a Strategic Business
Planning
process
mid-year,
administration met with community
leaders and staff for “Member First
Nation Engagement Sessions.” During
these sessions, SFNS listened with a
careful ear on how to improve our
services to our member First Nations.
Several initiatives are reported on
throughout this review while others will
be fully developed in years to come.
Also in 2014-15, SFNS announced the
signing of a new funding agreement with
AANDC effective April 1, 2015 through to
March 31, 2020. SFNS’ sound financial
management and dedication to our
membership were key in securing this
agreement.
In closing, it is with great pleasure that I
introduce SFNS’ 2014-15 Annual Review

Message from the Chairman
by Lonnie Dodge, Caldwell First Nation
This is the first time
I have been asked to
write something for
our Annual Review
regarding
our
progress at SFNS.
First and foremost, I’m very pleased to
have Jennifer Whiteye as our new
Executive Director. She is a professional
with a strong dedication to our
organization and to our member First
Nations. Jennifer’s day-to-day team help
her
realize
SFNS’
goals
and
achievements. They are the kind of team
members you can speak with
professionally, while sharing a big belly
laugh. They are the health meter and
backbone of this organization and I want

them to know that they are greatly
appreciated for the tireless work that
they do.
When it comes to the Board of Directors,
this team has a lot of experience,
professional diversity, and talent. I’m
proud to be a member of this team. They
are the decision-makers that I rely on at
every Board meeting. Since the Federal
funding cuts, SFNS has met its service
obligations to the stakeholders while
remaining open and transparent.
Education and Economic Development
remain high priorities with the Board and
the Executive Director.
Youth are our future leaders, and they
need the education now!
We are

to our member First Nations. The
following pages are filled with
information including exciting events
and activities that took place over the
past fiscal year. I hope that you enjoy
your read and are encouraged about the
future that SFNS holds!
Sincerely,

Jennifer Whiteye,
Executive Director
CONTACT INFORMATION
Jennifer Whiteye, Executive Director
Southern First Nations Secretariat
22361 Austin Line
Bothwell, ON N0P 1C0
519-692-5868 | ext. 242
jenwhiteye@sfns.on.ca

confident that our political leadership will
step up and force the Federal
Government to the table to discuss much
needed funding for Post-Secondary
students.
SFNS would like to be more selfsustaining and not rely on government
funding. It is for this reason that Jennifer
and the Board are engaging in business
ideas that will allow SFNS the ability to
move away from Federal Funding. There
is nothing wrong with having a little more
financial liquidity for the organization;
hence, why the building at 535 Queens
Avenue is on the market: to help sustain
SFNS’ business ventures.
I look forward to speaking with everyone
at our Annual General Assembly.
Best Regards, Lonnie Dodge
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Finance Department
by Norman Thomas, Finance Administrator

and implementing any changes
before being adopted.


Preparing monthly financial reports
for circulation to the Program
Coordinators so that program
revenues and expenses are kept in
line with the program’s budget.

Support services provided to a Member
Nation during the year included:

I would first like to thank the Finance
Committee consisting of Chair, Darlene
Whitecalf, and Executive Director,
Jennifer Whiteye for their guidance
throughout the year.
The Finance Department has undergone
a change in personnel with Carol
Debruyn leaving in June of 2014 for
another First Nation opportunity and
Karen Hunter filling in until a full time
Finance Clerk was hired. Samantha Noah
has settled in to the position and has
proven to be an excellent permanent
addition to the department.
The main objective of the Finance
Department is to provide support
services to the other departments and
programs at SFNS as well as to provide
support, advisory services, and financial
capacity development to our member
First Nations.

Assistance with the hiring process
for key management personnel,
supporting the audit process, filing
reports
with
funders,
and
establishing budgets for key
programs.

A note about the Annual Audited
Financial Statements: as a result of a
requirement of AANDC, this year’s
financial
statements
have
been
presented on a consolidated basis for the
first time. The wholly owned subsidiary,
2047353 Ont. Inc., known as the ‘For
Profit’ company, previously was
accounted for on the ‘cost basis’ and is
now accounted for on a ‘consolidated
basis’.

The support services provided to other
departments at SFNS include:

The attached financial reports include
the Independent Auditor’s Report, the
Consolidated Statement of Operating
Revenues and Expenditures and
Consolidated Statement of Financial
Position. The full set of Consolidated
Financial Statements of Southern First
Nations Secretariat is available on
request.



Respectfully Submitted,





Ensuring
the
post-secondary
students are paid their allowances
on time and that tuition is paid on
their behalf.
Assisting the Audit Firm with
working papers and schedules to
ensure the annual audit is an
efficient process.
Preparing a draft annual budget for
presentation to the Finance
Committee and the Board of
Directors for further consideration,

Norman Thomas, CPA, CA

CONTACT INFORMATION
Norman Thomas, CPA, CA
Southern First Nations Secretariat
22361 Austin Line
Bothwell, ON N0P 1C0
519-692-5868 | ext. 226
nthomas@sfns.on.ca

Economic
Development
As of April 4, 2015 the SFNS Board of
Directors has undertaken Economic
Development initiatives for the Southern
First Nations Secretariat. The focus over
the 2014-15 year has been to listen to
what the needs of our member First
Nations are.
A Memorandum of Understanding
(MOU) was signed between the SFNS
and Shyra Barberstock, a 4th year
Undergraduate student at Western
University to engage in a research project
entitled First Nations’ Views of Economic
Development in their Communities. The
research project explored the views of
First Nations’ leadership on economic
development for five First Nations
communities in southwestern Ontario —
with the goal of identifying best practices
to inform future policies, programs and
services.
The major themes that were uncovered
during the research project were:
1.

Meaning and Significance
Economic Development

of

Economic development was identified as
being extremely important to all of the
First Nations communities that were
interviewed. In all cases, economic
development was seen in line with
community infrastructure building and
capacity development.
When asked directly what ‘economic
development’ meant to them, the
participants spoke at length about the
benefits of economic development to
their communities. Perceived benefits of
economic
development
initiatives
included: self-sufficiency, increased
quality of life, health, and education,
increased employment for community
members, wage increases (above
minimum wage), and a decrease in
unemployment.
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i.

Economic Development

(continued)
ii.

2.

Definitions of Success

When asked about what ‘success’ meant
to them in terms of economic
development, the participants from the
different First Nations communities had
very similar responses. These responses
range from success as being ‘selfsustaining as a community’, ‘jobs for
community members’, ‘having more
money available to spend’, ‘making
above minimum wage’, ‘increased
education levels’, ‘increased health and
quality
of
life’,
‘decreased
unemployment’, and ‘decreased need for
government funding’.

iii.

Training and Capacity Development
–
e.g.
training
and
skills
development can help First Nations
peoples to be prepared for economic
development opportunities within
their communities; it helps to create
capacity. It was suggested that
capacity building should be
community driven to ensure that
training/skills
development
is
relevant to the needs of each
community.
4.

Supporting Businesses within First
Nations Communities

One thing that is clear from these
responses is that community benefit is
the biggest motivating factor for
economic development, not individual
financial gain. For example, one
participant defined success as having “an
additional stream of revenue to do
continuous community improvements
otherwise not possible” (e.g. having
money to make needed improvements to
the community centre).

Supporting local businesses within First
Nations communities was identified as
important.
For
example,
small
businesses create many of the jobs within
First
Nations.
Supporting
local
businesses may include providing
resources, support from Chief and
Council, as well as creating community
policies to hire local businesses for events
(e.g. hiring local First Nations caterers for
events
held
in
First
Nations
communities).

3.

5.

Capacity Development for
Successful Economic
Development

Consistent with the literature (see
Section 3), all participants alluded to the
importance of capacity development in
First Nations communities for successful
economic development.
Important components of capacity
building indicated by the First Nations
leadership/management include:
i.

Financial Resources – e.g. not having
enough financial resources or
capacity for community programs
and projects.

ii.

Knowledge Sharing and Success
Stories – e.g. knowledge of
economic development projects in
neighbouring
First
Nations
communities that have worked (or
not worked) can benefit First
Nations communities for future
economic development efforts.

Workforce Development in First
Nations Communities

The future of each First Nation depends
on the ability to recruit a well-educated
and skilled First Nations workforce.
Workforce development in First Nations
communities
is
both
extremely
important and complex. It is important
because the people that work and/or
govern the First Nations community
develop the ‘capacity’ of a community. In
order to have a strong economic base,
First Nations need to be managed and
governed by people with relevant
expertise, experience, and/or education.

iii.

Not knowing who the postsecondary students are (e.g.
restricted information due to privacy
laws).
Communications breakdown – e.g.
not having a clear way to
communicate to post-secondary
students on which industries have
opportunities within their First
Nations communities.
Enticing post-secondary students to
find employment in their First
Nations communities. For example,
students may have perceptions that
there are ‘no jobs’ and will move to
an urban centre when they graduate
instead of moving home.
CONCLUSION
This research study has shown that the
First Nations leadership/management in
First
Nations
communities
in
southwestern
Ontario
perceive
economic development as beneficial to
their communities for improving
socioeconomic
conditions
and
contributing to self-sufficiency.
This research project and other academic
literature
indicate
that
capacity
development plays a crucial role in the
success of economic development
projects. The findings of this research will
contribute to future policy development
and has provided helpful information for
the development of the SFNS Strategic
Business Plan, which will be provided to
member First Nations. A full copy of the
thesis can be obtained by request to the
SFNS.
Excerpts taken from: Summary Document:
First Nations’ Views of Economic
Development in their Communities, Shyra
Barberstock,
Western
University
Undergraduate Thesis (GEO 4900), April
2015.

One major challenge to workforce
development
included
difficulties
recruiting post-secondary students. The
recruitment of post-secondary students
is crucial as they make-up the future
workforce of First Nations communities.
Some challenges that were identified
include:
Shyra Barberstock
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As of April 1, 2015
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Welcome Newcomers!
Nikki Orosz
Executive Assistant

Janice Noah
Director, LDCC ASETA

Samantha Noah
Finance Clerk

Started: August 5, 2014
Caldwell First Nation

Started: August 27, 2014
Delaware Nation

If you recognize Nikki, it’s because she
worked at SFNS for more than three years
from March 2009 to October 2012. She
initially covered a maternity leave at
reception and was then transferred to the
Technical Services Department where she
worked as the Administrative Assistant for
three years. While in Technical Services,
she learned a great deal about the RRAP
Program,
Housing
Inspections,
Water/Waste Water Operator Training,
and more. When the off-reserve RRAP
program was discontinued in 2012, Nikki’s
position was unfortunately discontinued.

Meet the new ASETS Director!

Look Who Is Back!

Janice is no stranger to SFNS; in fact, she
isn’t actually “new” per se, but new to her
current position as the Director of LDCC
ASETA.

Samantha is back at SFNS and couldn’t be
happier! She was previously hired at SFNS
as a summer student in 2007, 2008, 2009,
2010, 2011, and 2012 in various
departments. She also worked part-time
during her second year of college, and
completed her work placement during third
year in the Finance Department here at
Southern First Nations Secretariat.

Between October of 2012 and August of
2014, Nikki volunteered at her children’s
school, spent extra time with her family,
and eventually accepted a position at a
construction association as the Office
Coordinator. She eventually left that
position to come back to SFNS as the
Executive Assistant and Manager of the
Administration Department.
Nikki enjoys being part of the SFNS Special
Events Committee and Green Team once
again and looks forward to planning some
great events!
In her spare time, Nikki enjoys travelling,
playing baseball, crafting, and of course
being a chauffeur to her children for
various sports and activities.

Janice made the move from the ASETS
Administrative Assistant position in August
of 2014. She had previously been in this role
for seven years.
As a member of the SFNS Special Events
Committee, Janice is involved in the
planning and coordination of various events,
including the Annual Staff Christmas Party,
the Annual Staff Picnic, and other activities
and events. Janice is also a member of the
SFNS Green Team and assists with
improving the environmentally friendly
atmosphere by contributing to the recycling
and energy-saving initiatives throughout the
office.
Janice is the mother of three children and
spends much of her time bringing them to
various sports including volley ball, baseball,
and of course, hockey.
Janice also enjoys playing baseball in her
spare time and spending quality time with
her granddaughter.

Started: November 24, 2014
Delaware Nation

A graduate of St. Clair College, Samantha
has always had a passion for accounting
and gained much of her experience right
here at SFNS, which helped make her the
perfect fit for the Finance Clerk position.
Samantha is also a member of the SFNS
Special Events Committee and enjoys
contributing new and innovative ideas in
order for events to be successful and
enjoyable for all.
Samantha is the proud mother of a
beautiful daughter named Braylee and
spends much of her time chasing the active
one-year old.
In addition to spending time with her
family, Samantha enjoys playing baseball,
working out, watching her brothers play
hockey, and going to concerts.
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Administration
by Nikki Orosz, Executive Assistant, Manager of Administration

The function of the Administration
department at the SFNS is to provide
support services for the activities of the
Executive Director, other SFNS programs
and departments, and the initiatives of
the SFNS Board of Directors and the
London District Chiefs Council (LDCC).

SFNS Website
In an effort to improve our lines of communication,
we now have a new and improved website to stay
better connected to our member First Nations. We
have received a great deal of positive feedback on
the improvements.

Support services to other programs
include activities such as reception
services, shipping and receiving,
inventory and supply orders, document
support systems, computer support (IT),
the recording of meeting minutes, and
much more.
These activities are
provided on a daily basis by the
Administration Department.
Administration also manages the day-today custodial needs, including indoor and
outdoor maintenance contracts.

In addition to publishing the SFNS
eNewsletter and managing the SFNS
Website, the Executive Assistant is also
responsible for editing and producing the
Annual Review as well as other special
event and training notifications.
Conferences & Events
Several conferences/events took place in
2014-15 in which the Administration
team had a direct role.
These conferences and events included:




Proposal Writing
Negotiation Skills and Processes
Workshop
Building Strategies Symposium

Since the Tribal Council funding cuts, the
Executive Assistant has assumed the
roles of Receptionist, Administrative
Assistant, and Web & IT Support (outsourcing major issues and upgrades).

SFNS Monthly eNewsletter

On-Going Activities

In February of 2015, we introduced our monthly
electronic newsletter “News, Views, and
Information”.
Subscriptions and readership
increase with each edition. We include a wide
array of information, including program updates,
upcoming events, and student success stories.

Administration provides support to the
Executive Director by arranging
meetings/conferences as set out by the
SFNS Organizational Priorities and Work
Plan for 2014/2015 Fiscal Year.

FAST FACTS

54%
SFNS’ Average Rate for Readership of eNewsletters

31.3%
Industry Average Rate for Readership of eNewsletters

FOR MORE INFORMATION
Nikki Orosz, Executive Assistant
Southern First Nations Secretariat
22361 Austin Line, Bothwell, ON N0P 1C0
519-692-5868 | ext. 234

Since September of 2014, the LDCC has
met monthly, while the SFNS Board
continues to meet on a monthly basis.
Administration’s support to the LDCC
and the SFNS Board of Directors is ongoing and provides for meeting
arrangements,
minute
taking,
documentation support, follow-up, and
reminders.
Administration is improving its lines of
communication to our member First
Nations by continually improving our
website, and producing monthly
eNewsletters.
Our readership has
increased to over 500 readers and
counting, with a readership of over 50%.

Office Space Rentals
Due to the cutbacks and the loss of staff
members, SFNS was faced with several
vacant offices. Administration cleaned,
refreshed, and produced marketing
materials in order to rent the vacant
spaces. In January of 2015, SFNS
welcomed new tenants into the building:
National Native Addictions Partnership
Foundation (NNAPF) who have signed a
three-year agreement with SFNS for the
northern wing of the building.
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Capacity Development
by Jennifer Whiteye

PROPOSAL WRITING
January 22, 2015
Four Points by Sheraton, London
On Thursday, January 22, 2105, SFNS hosted
a “Strategies for Effective Proposal
Writing” workshop for its member Nations.
This workshop was held in partnership with
the Ontario Healthy Communities Coalition.
The presenter was Lorna McCue, Executive
Director. Topics covered included:






NEGOTIATION SKILLS AND
PROCESSES WORKSHOP
February 24, 2015
Aamjiwnaang First Nation

March 25, 2015
Munsee-Delaware Nation

What is Negotiation?

On March 25, 2015 fifteen individuals with
representation from three member First
Nations and SFNS staff participated in a oneday “Building Strategies Symposium”.

Negotiation is a process by which people
with different viewpoints attempt to reach
a resolution on issues about which there is a
dispute or conflict. The parties themselves
control the process they use. Resolution is
reached only upon mutual agreement.

The Funding Environment
Laying the Groundwork
Creating a Logic Model, Creating the
Work Plan and Developing the Budget
Planning for Evaluation
Follow-up

Negotiation Skills and Processes
– Jane Higgins, 1998-2014, p.3

In attendance were sixteen individuals with
representation from four member First
Nations and SFNS staff.










Most foundation boards prefer short,
succinct (clear and concise) proposals.
Avoid the use of jargon.
If you don’t have solid writing skills and
experience in proposal writing, don’t be
afraid to ask for help from someone who
does.
Ensure key goals and planned outcomes
are clearly stated i.e. get to the point!
Use the active rather than the passive
voice.
Describe the human element of the
project as versus focusing on the
theoretical ideas.
Don’t leave readers to assume anything.
Be honest. Every organization has
strengths and weaknesses.
Be certain you can achieve the project
objectives you make in your proposal
because if approved, the proposal
becomes your agreement.
Strategies for Effective Proposal Writing,
Ontario Healthy Communities Coalition,
2014, p.12

Ontario Healthy Communities Coalition
http://www.ohcc-ccso.ca/

Bill Gallagher, an experienced strategist,
engaged the audience on a discussion
surrounding his book “Resource Rulers;
Fortune and Folly on Canada’s Road to
Resources”. Focused conversations took
place on a rights-based agenda tied to
economic benefit and economic development
agreement strategies for optimum success.
The Ontario Healthy Communities Coalition
returned to our region to present on:




Here are some GENERAL WRITING TIPS for a
strong proposal:


BUILDING STRATEGIES
SYMPOSIUM

SFNS hosted a “Negotiating Skills and
Processes” workshop for its member Nations
on Tuesday, February 24, 2015.
The
workshop took place at Maawn Doosh Gumig
Community & Youth Centre located in
Aamjiwnaang. The presenter was Janine
Higgins, Instructor with Western Continuing
Studies, Corporate Training.
Ten participants were introduced to key
concepts about negotiation which included:





4-Stage Negotiation Model
Key Success Factors
Creating Positive Working Relations
Structuring the Negotiation to Minimize
Stalemate and Maximize the Outcome

Participants were taken through case studies
and were able to demonstrate negotiation
through role-play. They were also provided
insight on the Circle of Conflict and many
additional resources. SFNS worked with
Western Continuing Studies to ensure
participants were provided workshop
certification and given the ability to apply
hours towards further training courses with
Western.




Healthy Communities
Food Sovereignty
Smart Growth – Environmental
Protection
Complete Communities
People-Centered Planning

The day finished with an informative
presentation
by
the
Governance
Development Network (GDN). GDN’s goal is
to provide useful information and governance
tools for participants to utilize within their
own communities by maintaining a
grassroots approach and promotion of
networking.
EVENT PRESENTER

Bill Gallagher
Bill is the author of Resource Rulers: Fortune &
Folly on Canada’s Road to Resources

ANNUAL REVIEW | Issue 2014-15

13

Technical Services
by Paul Schisler, P.Eng., Manager of Technical Services

• Inspections provided through all phases
of new construction and renovations of
homes.
• Providing advice on existing homes
requiring renovations.
• Providing
advice
to
contractors
throughout the construction process.
• Providing advice to our member First
Nations housing departments; on
innovative
construction
materials,
building code information, design,
heating and ventilating, structural, etc.
• Providing advice to homeowners for the
operation and maintenance of their
homes.
Paul Schisler, P.Eng.
Manager of Technical Services

The Technical Services Department of the
Southern First Nations Secretariat (SFNS)
delivers services in five (5) key areas:
1)
2)
3)
4)
5)

Housing Inspection and Other Technical
Advisory Services
Capital Planning and Construction
Training
Architectural
Concept
Drawings/
Geographical Information System
Annual Reports

In March 2014, the SFNS Technical Services
Department has experienced some staff
changes. The position of Assistant Manager
of Technical Services and Environmental
Policy Analyst were eliminated. In fiscal 20142015, the SFNS Technical Services
Department was adjusting to the staff
changes and the services that it would
continue to offer. During the spring and
summer of 2014, the SFNS Technical Services
Department employed a student to assist
with administrative duties and other tasks.
The SFNS Technical Services Department
continues to successfully use a working
agreement with the First Nations Engineering
Services Ltd. to provide specialized
engineering services when needed.

Our Technical Housing Advisor continues to
update his knowledge by attending building
code courses and home maintenance courses
offered by Canada Mortgage and Housing
Corporation (CMHC).
We continue to build our database and
produce inspection form templates, as well as
standard
specifications
and
work
descriptions. When requested, the SFNS
Technical Services Department assists with
the documentation required to fulfill the
requirements of different government
agencies.
Our Technical Housing Advisor provides
progress inspections for new construction,
renovations and inspections according to the
CMHC on-reserve Residential Rehabilitation
Assistance Program (RRAP). This includes
preparing
estimates
and
reviewing
quotations for projects.

1. Housing Inspection and Other Technical
Advisory Services

Each year housing departments are asked by
CMHC to submit their applications for
approval. This year the closing
date for submissions was March
27, 2015. CMHC provides fees
to our member First Nations for
the administrative duties which
may include coordinating
inspections,
coordinating
and/or
completing
work
descriptions.

One of the key areas of the SFNS Technical
Services Department is the delivery of
housing inspection and other advisory
services. Our Technical Housing Advisor
provides inspection services to our member
First Nations on a daily basis. The work
includes:

SFNS collects a fee for the
inspections that are completed.
Some of these fees are paid
directly to SFNS by CMHC
where a member First Nation
has an agreement to do so. If an
agreement does not exist, the

member First Nation then forwards
inspection fees that they receive from CMHC
to SFNS.

Randy Doxtator, Technical Housing Advisor

Other technical advisory services include:
•

Inspections of commercial buildings and
other infrastructure.

•

Screening and interview of candidates for
jobs with our member First Nations.

•

An active member of the OFNTSC
Executive Committee and Board of
Directors to ensure SFNS’s member First
Nations have a strong voice in technical
matters.

2. Capital Planning and Construction
In 2014-2015, the SFNS Technical Services
Department has provided support for many
projects including the construction of a new
elevated water tower and water distribution
system, construction of a new seniors
complex addition, a school feasibility study
and a road re-construction project to name a
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reference for projects (scope of work),
architectural concept drawings, evaluating
engineering/construction tenders/proposal
and providing technical advice as a member
of the project team.
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4. Architectural Concept Drawings/
Geographical Information System
The SFNS Technical Services Department
continues to offer the service of architectural
concept
drawings
for
new
house
construction, house and building renovations,

The SFNS Technical Services Department is
sometimes asked for assistance in preparing
funding submissions. Often this is a group
effort, which includes members of council,
community members, other technical advice,
health representatives, etc. The SFNS
Technical Services Department has assisted
with the terms of reference and architectural
concept drawings that are included as part of
these submissions.

The SFNS Technical Services Department
applied and received a training subsidy from
AANDC that was for our First Nation water
and
wastewater
system operators for
2014-2015. We have
been responsible for
coordinating training
for our member First
Nations water and wastewater treatment
operators in order that they can obtain the
proper level of certification and expertise for
water distribution system maintenance.
This includes facilitating training sessions,
preparation of study materials, coordinating
examination
registration
and
travel
requirements and completion of license
applications.

Conducting spatial analysis of member
First Nation’s geographical features,
resources and infrastructure to support
community planning.

•

Share and present GIS data with other
First Nation communities including
networking and sharing information with
various branches and levels of
governments through meetings and
conferences.

5. Annual Reports

Tim Maness, Environmental GIS/CAD

handicap ramps, and utility layouts. Standard
architectural concept drawings for several
house models have been developed from
which individuals can conveniently select.
This allows the base model that is selected to
be quickly and easily modified according to
the individuals’ wishes. This has streamlined
and improved the overall efficiency of the
housing design and construction process.
The technical services provided include
Geographical Information System (GIS)
mapping to support consultation and
accommodation protocols. Some of the
services provided that GIS mapping helps
with include:

We continue to provide individual operators
information on licensing processes, available
support and course listing from various
training providers, and how to access training
funding. The overall goal is to increase the
capacity of the operators to self-direct their
careers.
Emergency Response Plan training was also
attended by our member First Nations. The
SFNS Technical Services Department also
coordinates
First
Nation
member’s
attendance in other various technical training
workshops, conferences and tradeshows.

•

The GIS database is constantly being updated
by adding new features in accordance with
standard formats and procedures and by
extracting data from available resources such
as NRCAN, MNR and neighboring
municipalities and counties. Data in the GIS
database is coordinated with the existing First
Nation catalogued data.

We have assisted our member First Nations
with the Annual First Nation Infrastructure
Investment Plan (FNIIP), previously named
the Five Year Capital Plans that is required to
be submitted to AANDC. Additional services
include
preparing
environmental
assessments to meet the requirements of the
Canadian Environmental Assessment Act
(CEAA) for projects identified in this plan.
3. Training

Environmental Assessment Agency
(CEAA) environmental assessments.

•

Utilizing GIS data for description of
project area, project component
definitions, and consultation and project
mitigation measures for Canadian

In 2014-2015, the SFNS Technical Services
Department assisted our member First
Nations in completion of the Asset Condition
Reporting System (ACRS) annual update
reports.
Comprehensive ACRS reports which
document all of our member First
Nations assets that will continue to
receive funding from AANDC are
completed every three years. The
reports include an assessment of
conditions of each asset, detailed
drawings and photographs that were
last completed in 2013 and are due to
be completed in 2016. In addition, the
SFNS Technical Services Department
has assisted our member First Nations
in obtaining the information necessary
to
complete
the
reporting
requirements for the Community
Infrastructure and Housing Annual Report
which is also required to be submitted to
AANDC.
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LDCC ASETA
by Janice Noah, Director

CANADA’S GREATEST HIDDEN “ASET”
The Aboriginal Skills and Employment
Training Strategy is the Federal government’s
successor strategy to the Aboriginal Human
Resource Development Agreement (AHRDA).
For over 20 years First Nation’s members have
counted on ASETS in their region to provide
training, education, skill development and
employment opportunities. To many, the
strategy has become known as one of
Canada’s greatest hidden “ASETS”.
ASETS came into effect on October 1, 2010
and expired March 31, 2015. We were granted
a one year extension, which now brings our
expiry date to March 31, 2016.
There are currently 6 sub-agreements held
with the following member First Nations:
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ASETS Objective

b.

“…to help improve the employment
opportunities of Aboriginal peoples and
enable them to fully participate in the
Canadian economy in a relationship based on
mutual trust, respect and openness.”

Ask to use the computer/internet
for job searches, resume writing,
etc.; and

c.

Access labour market information.

ASETS Funding Agreement - October 1st, 2010

LDCC ASETS Guiding Principle:
To enhance the social and economic goals of
our member First Nations through the
delivery of quality training programs and
service tailored to the needs of our
membership.
Using a client centered
approach to assist each client to achieve their
maximum potential while respecting each
individuals desire to achieve their own
economic independence.

ASETS is structured around three main
pillars:

Strive to reduce the gap between Aboriginal
labour supply and employer demand

Promote formalized, strategic partnerships
between:







Aboriginal organizations
Industry
Sector Councils
Provinces
Municipalities
Federal Government Departments

Accountability




Tools and supports to address
accountability
and
reporting
requirements
Assess performance against targets,
program objectives and current labour
market conditions
Avoid duplication

MINIMUM LEVELS OF SERVICE
Often referred to as “soft services”,
Employment & Training offices are open to
provide minimum levels of services to all
clientele. This includes providing minimum
levels of service to Aboriginal people who are
not members of the First Nation.

Service Needs Assessments are carried
out when a client requests assistance.
These are services which require time
spent with a client, but do not incur a
financial cost.

CLIENT INTERVENTIONS
An Intervention is defined as:

“An action plan activity, within a specific
timeframe, developed by a client and a
case-manager/counsellor intended to
assist a client to improve employability in
order to prepare for, obtain, and/or
maintain employment.”
Interventions Defined for the Aboriginal Skills
and Employment Training Strategy (ASETS)
Document

Demand Driven Skill Development

Partnership

The LDCC ASETA department is responsible
for overseeing the activities of the SubAgreement holders and ensuring that
activities are in compliance with the
strategy/agreement. We provide support to
each member Nation to ensure efficient and
effective programming. One of the main
focuses through the year is to arrange training
opportunities and capacity building initiatives
that are requested at the Employment &
Training table.

B.

For clients who require more than the
minimum levels of service, an Employment &
Training staff member would begin with an
initial client assessment/needs assessment.
All clients must complete an application
package in order to understand the request of
the client and to have the basic information
documented to start a client file. Once this is
completed the Employment and Training
Counsellor
would
determine
which
employability dimension to start the client
intervention in. All work is done in the context
of an Employment Action Plan. Interventions
may be multi-faceted depending on the
employability dimension started with and
additional support required.
Interventions would start in one of the
following employability dimensions:
Career Decision Making




Career Research and Exploration
Diagnostic Assessment
Employment Counselling

Skills Enhancement


Diagnostic Assessment

Job Search


Help clients who want to find a job by
providing them with tools, skills,
information, etc.

Training initiatives pursued by Employment
& Training staff over the last year included:

Minimum levels of service are defined in the
following two categories:

Employment Maintenance




A.



KETO Training
Introduction to Project Management

Drop-in Clients are individuals who:
a.

Ask to see the job board for job
searches

Does the client have issues keeping a
job?

The client’s Employment Action Plan
determines what training program is suitable.

ANNUAL REVIEW | Issue 2014-15
The LDCC ASETA has 9 programs that are
designed to assist clients at various stages in
the client assessment model. Included under
each heading are examples of successful
training initiatives that have occurred in the
last year:
1.

Aboriginal Skills Training Option

Assist clients in obtaining, maintaining or
increasing their current skill levels through a
variety of training courses offered by
recognized
and
accredited
training
institutions. Successful interventions have
included the following training opportunities:












Customer Service Training
Heavy Equipment Courses
First Aid/CPR Training
Academic Upgrading
Private Investigator Training
Concrete Finishing
Security Training
HVAC Training
Bus Driver Training
Construction Craft Worker
Office Administration

2.

Aboriginal Employee Skills
Enhancement Option

To provide an opportunity to those members
who are employed to upgrade their skills, to
maintain their existing positions or to
advance within their company/organization.
Training has included:





Smart Serve
Management Training
Safe Food Handlers Training
Lands Manager Training

3.

Aboriginal Job Creation
Partnerships/Project Based Training

The Aboriginal Job Creation Partnership
program supports job creation and on the job
training projects that meet the needs of the
employer. Many partnerships were created
with other departments within the First
Nation to provide quality work experience to
clients.
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permanent employment
following fields:

include








Wait Staff
Environmental Assistant
Sport & Recreation Worker
Housing Maintenance Worker
Receptionist
Cashiers

5.

Aboriginal Summer Student
Employment

the

To provide Aboriginal students with the
opportunity to gain career related skills and
practical on-the-job work experience during
their summer break while at the same time
offering local organizations and businesses
the opportunity to access funding to create
quality summer employment and mentorship
opportunities to students. Positions filled
over the last summer include:









Administration Assistants
Recreation/Playground workers
Property Maintenance
Housing Assistant
Toll Gate Operators
Day Care Assistants
Health Services
Receptionists

6.

Aboriginal Business Incentive Program

The Aboriginal Business Incentive Program
allows participants to concentrate on
developing a sustainable business by
providing them with financial assistance while
they receive business advice and support.
Businesses were pursued in the following
areas during the last fiscal year:




Woodworking
Craft Business
Consulting Business

Aboriginal Labour Force Promotion
Option

To create an opportunity for clients to gain
access into the labour market by providing
them with on-the-job work experience with
potential employers, and also enables
employers to hire people who face barriers to
employment by offering temporary wage
subsidies. Interventions which have led to

Teaching
Construction
Automotive
Public Works
Gaming Industry
Human Resources
Sales/Customer Service

8.

Aboriginal Child Support Initiative

To provide financial support directly to clients
as a part of income support packages for the
purposes of obtaining private/alternate day
care services. To be used only in the event
that the First Nation Day Care Centre is
unable to provide a space for the child due to
unavailability of spaces or unable to provide
special requirements for child care, client may
be required to seek alternative child care
arrangements i.e. private child care, child care
services located in another First Nation or
close to place of employment/ intervention.
9.

Aboriginal Community Development
Program

To support community projects that have a
strong emphasis on Employment & Training
and that will provide growth and recovery in
the First Nation. The project must be critical
to the implementation and success of local
plans which could not be supported under
other programs.
RESULTS
Over the last year, there were 447 clients
served within our six member communities.
77% of these interventions resulted in
employment/self-employment or resulted in
a client returning to school. These results are
a reflection of the dedication of every
Employment & Training staff.

Result

Employed /
SelfEmployed
Result

Partnerships included: Ontario Works, Public
Works,
Economic
Development
and
Administration.
4.









Returned to
School
7.

Employment
Insurance
(EI)

Consolidated
Revenue
Fund (CRF)

9
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Aboriginal New Start Program

In order for clients to successfully enter or reenter the labour market, they may access
employment supports that are critical to
seeking and attaining employment. It also
provides participants with access to
employment opportunities available in
another location through travel assistance
and job relocation supports. Clients started
new employment in a variety of sectors:

FOR MORE INFORMATION
Janice Noah, Director, LDCC ASETA
Southern First Nations Secretariat
22361 Austin Line, Bothwell, ON N0P 1C0
519-692-5868 | ext. 222
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Fostering Aboriginal
Success
In the
Trades & Technology

The FASTT program concept, a Trades
sampler
program,
began
with
collaborated discussion between the
eight local Employment & Training
departments from the London District
Chiefs Council communities.
This
program was delivered by the ASETS
Program.
This program allowed nineteen (19)
youth the opportunity to experience
twelve weeks of programming which
included: academic upgrading, safety
training, a sampling of various trades,
and employment readiness with a
cultural component infused throughout.
Our students ranged in age from 19-29,
with an average age of 23.
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to Renewable Energy, Chemical
Production and Engineering Technology,
Plumbing,
Greenhouse/Agriculture,
Welding, Construction Craft Worker,
Electrician, and Heavy Equipment.

Training was provided and hosted by
TREC Education, Structural Tech
Corporation (Sarnia), Lambton College,
Shell, Suncor, Imperial Oil, Technical
Trades Academy, Walpole Island First
Nation,
Munsee-Delaware
Nation,
University of Guelph - Ridgetown
Campus,
Setterington’s
Fertilizer
Services Ltd., Caldwell First Nation,
Brunato Farms, Tagohoning Enterprises,
Indian Agricultural Board, Indigenous
Education Coalition, Industrial Education
Cooperative, LiUNA, Fifth Wheel,
Fanshawe College, Aamjiwnaang First
Nation, and Delaware Nation.

The last week of programming was job
readiness training and graduation.
Students participated in sessions
involving resume and cover letter
preparation, job search skills, interview
skills, and dress for success. Graduation
took place on the last day of
programming, where the participants
were able to invite their families, friends
along with Employment & Training staff
to witness them receiving their
certificates of completion. It was a day of
well-deserved recognition for our
graduates.
We were extremely pleased with our
retention, as the FASTT program was
very intensive. Students spent days away
in larger cities attending training, away
from their families while staying in hotel
rooms, it was very admirable to see these
young adults make this type of
commitment to the program.

Programming began with 2 days of
orientation, which included introduction
of the Program Mentor and an
opportunity for participants to share
their expectations of the program, their
interests, and what their future plans and
goals were.
The next 2 weeks were spent on
Occupational Health and Safety, First
Aid/CPR/AED, Life Skills, Fork Lift,
Budgeting, and Time Management.

These weeks were a majority of hands on
experiences with some classroom
components as well. Since participants
were exposed to a variety of trades they
were able to experience what it would be
like to work in that field. They’ve been
able to see what skills they already have,
what’s
needed
and
what
training/education is required.

The LDCC Central Unit also wants to give
credit to the Employment & Training
staff in each community for coordinating
transportation
for
their
clients
throughout the program when needed.
This program has generated many
successes such as forming partnerships
that can now be fostered to create
potential new opportunities for our First
Nation communities.

We then moved into our weeks of Trades
exposure. The participants were exposed
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Post-Secondary Program
by Shirley Miller, Program Coordinator

The post-secondary program is a service
delivery program offering financial assistance
for post-secondary education for seven First
Nations within the London District Chiefs
Council.
SFNS administers the postsecondary program on behalf of; Caldwell,
Munsee-Delaware, Oneida, Kettle and Stony
Point and Aamjiwnaang First Nations.
Chippewa of the Thames and Delaware
Nation post-secondary funds flow through
the Secretariat, however these two First
Nations fully administer their own programs.

we have received an approximate increase of
0.9% of the previous year’s budget; while the
cost for a post-secondary education increased
at a minimum of 4.0% annually.

In addition to financial services; the postsecondary unit also provides career and
guidance, financial, personal and referral
counselling services. We also act as advocates
on behalf of our students and work in
coordination with the with campus
counsellors.

The other factor affecting our financial ability
is the First Nation population growth. Since
the early 1980’s, First Nations in Ontario
continue to expand their populations. In
addition to the normal birth rate, we also have
persons gaining First Nation status with the
passing of Bill C-3. The exact numbers from
Bill C-3 are unknown.

Program Staff

The cost for a post-secondary education
continues to increase every year. In general,
tuition fees rise at about 4% annually, text
books, laptops, tablets and other schools
supplies see much higher increases. The
Ontario Cost of Living Index continues to rise
at approximately 1% per annum.

Financial Crisis
The post-secondary program has now
reached the stage of financial crisis; our
annual contribution from AANDC no longer
supports all applicants applying for financial
assistance. Since the 2011-2012 school year
we have become a highly over-subscribed
program. Each year since 2011, the total
demand/requests for financial assistance
exceeded our fiscal year budget by 2 million
dollars.

Natalie Fletcher – Education counsellor
Don Salter – Education counsellor
Shirley Miller – Program Coordinator

Gaylene Stonefish – Administrative Support Clerk
Tanya Antone – Executive Assistance

Financial Information
The post-secondary unit receives their fiscal
year funding from Aboriginal Affairs and
Northern Development Canada (AANDC).
The post-secondary budget is a fixed amount
and does not increase or decrease with the
demand for assistance. Over the last 5 years

What does this mean? Many applicants will
not receive financial assistance due to the lack
of funds. To put things in perspective, every
3rd person applying for assistance will be
denied assistance. This is very upsetting
news to a potential student, and places all
parties concerned in very difficult situations.
The decisions made around who gets funding
and who is denied funding are all based on the
priority system within the SFNS Student
Assistance Policy. The priority system allows
for a very fair and equitable means of
assessment for all students applying for
financial assistance.
The post-secondary program needs help from
our member Nations to get the message out
to the community: the post-secondary
program does have financial limitations.
AANDC provides the Post-Secondary Unit
with a fixed financial budget each year. Postsecondary Funding Contributions is not based
on need or demand.

Included is the Post-Secondary Briefing Note
from February 2015 for further information.

BRIEFING NOTE FOR THE LDCC AND
MEMBER FIRST NATIONS:
Post-Secondary Program Policy/
AANDC Guidelines and Funding Issues
Purpose
The purpose of this briefing note is to inform
the member First Nations of policy and
funding issues related to the administration of
the post-secondary student support program.
The student assistance program has reached
a critical level of insufficient funding. We are
asking the LDCC to begin lobbying efforts
with the Federal Government for additional
financial support and to include the Provincial
Government regarding constant increases in
college and university tuition fees.

Critical Points for Lobbying
1)

The post-secondary program has been
under a 2% funding cap since 1989 (26
years)

2)

The cost of a post-secondary education
increases by 4% annually.

3)

First Nation populations are the fastest
growing populations on a national level

4)

Our current funding levels allow for only
3% of the District Member Nations
population’s to be awarded financial
assistance.

5)

AANDC did not increase funding levels
when they passed Bill C31 and Bill C3,
adding to First Nation population
growth.

6)

Persons receiving status under Bill’s C31
and C3 were eligible to apply for postsecondary assistance as soon they were
awarded status.

7)

ANNDC Post-Secondary Guidelines are
too rigid to exercise fairness to all eligible
band members. (Applicants need to
establish Canadian residency, books and
supplies assistance is maximized at
$2,000.00)

8)

AANDC’s new financial assistance cap
($35,000.00 up to a maximum of
$50,000.00) is limiting financial
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assistance for post-grad studies.
Students
enrolled
in
post-grad
programs, such as dentistry, medicine,
law, engineering will need to self-fund
portions of their education; due to high
tuition costs and cost of living.
9)

Critical underfunding of the postsecondary program creates undo stress,
mistrust and poor relationships among
First Nations people.

10) The PSSSP should be an AANDC
fiduciary responsibility and not a
“program gift”
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few years later to complete their programs. In
addition; many of our students still require
additional time (1 or 2 years longer) to
complete a post-secondary program. While
we no longer face the challenges of entrance
into college and university, many First Nation
students still struggle with core subject
matter.
There are many reports and studies about
First Nation Education that we can refer to in
order to support the above.
Student Academic Results for 2014/2015

Historical and current education practices and
relationships between Canada and First
Nations people have played a huge impact on
the success rate of the PSSSP. We have faced
many hurdles, barriers and challenges along
the way to meet the successes we know
today. (We are all familiar with those
education practices/challenges of residential
schools, underfunding of Band Operated
Schools and etc.)

1) LDCC to begin lobbying strategies on
behalf of the PSSSP and with provincial
government to keep post-secondary
education affordable for everyone.
2) LDCC to engage other First Nation
Political Organizations for Lobbying
Efforts
3) LDCC to develop a Form of Memorandum
to AANDC/Cabinet to address PSSSP
issue.

2014/15 Student Progress Report

Background
The Post-Secondary Student Support
Program (PSSSP) is an AANDC/INAC/DIAND
initiative dating back to the early 1970’s. The
goal/objective of the PSSSP remains the
same today; to improve the employability of
First Nation and eligible Inuit students by
providing them with funding to access
education
and
skills
development
opportunities at the post-secondary level.
Outcomes: The program is expected to
increase post-secondary enrollment and
graduation rates among First Nation and Inuit
students.

Action Plan/Next Steps

25%

39%

22%
14%

Pass

Unsuccessful

GRADUATES FOR 2014/2015

Graduate

No Grades Submitted

Mary Antone – Oneida
Bachelor of Education
University of Florida
Sherry Antone – Oneida
Masters indigenous Governance
University of Victoria
Alizabeth George-Antone – Oneida
Masters of Education
Western University

Since 1989 our post-secondary student
success rate has gradually increased. Latest
stats show SFNS Post–Secondary program
enjoys a 30% graduation rate annually. The
number is probably much higher, if we were
to include those students who come back a

(Photo) James Adams – Aamjiwnaang
Protection Security & Investigation
Police Foundations Diplomas
Lambton College

Michael B Ayers - Aamjiwnaang
Bachelor in Psychology
McMaster University

Adrean Angles – Oneida
Masters of Public Health
Western University

Christina Battista – Aamjiwnaang
Business Admin – Accounting Diploma
Lambton College

Kari Antone – Oneida
Electrical Techniques Certificate
St. Clair College

Christine Birchard – Aamjiwnaang
Social Service Worker Diploma
Okanagan College

Joseph Antone – Oneida
MSW Degree
Kings College/Western U

Robbyn Boekman – Oneida
Esthetician
Sir Sanford Fleming
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Paul Borhi – Kettle & Stony Point
Office Administration Certificate
Fanshawe College

Erica Doxtator – Oneida
Social Science Degree
Western University

Gabrielle Heil – Oneida
Bachelor of Science in Nursing
Western University

Amanda Bragg – Munsee Delaware
Masters of Education
Western University

Joanie Doxtator – Oneida
BA French Language
Kings College/Western University

Dylan Heil – Oneida
Computer Programmer
Fanshawe College

Pauline Bessegato – Oneida
MBA Degree
University of Canada West

Justine Doxtator – Oneida
Police Foundations Diploma
Fanshawe College

Dayton Hill – Oneida
Fine Arts Degree
Canada’s National Ballet School

Christina Leigh Breen – Kettle & Stony Point
Masters of Education
York University

Kailey Doxtator - Oneida
BA Criminology
Wilfred Laurier University

Terrance Hill – Oneida
Police Foundations diploma
Fanshawe College

Kristen Bressette – Kettle & Stony Point
Human Services Certificate
Fanshawe College

Kristy Doxtator – Oneida
Personal Support Worker Certificate
Fanshawe College

Andrew Henry – Kettle & Stony Point
Bachelor of Science
Western University

Mikeesha Bressette – Kettle & Stony Point
Pre-Health Science Certificate
Lambton College

Sheila Doxtator - Oneida
CPA Accounting
State University of New York

Madisen Henry – Kettle & Stony Point
Social Service Worker Diploma
Seneca College

Kyle Brooks – Aamjiwnaang
BA Indigenous Studies
Trent University

Rain Doxtator – Oneida
Native Community Worker Diploma
AEI/St. Clair College

Angela Higgins-Duckworth – Caldwell
Bachelor Social Work
FNTI/Ryerson University

Caitlin J. Byrns – Kettle & Stony Point
Practical Nursing
Lambton College

Rebecca Ray Doxtator – Oneida
Bachelor of Education
Brock University

Elfreda Ireland – Oneida
Bachelor of Social Work
FNTI/Ryerson University

Liana Canzian – Oneida
Communication Studies
York University

Mary Duckworth – Caldwell
Masters of Social Work
Wilfred Laurier University

Brook A. Jacobs – Aamjiwnaang
Protection Security Investigation Diploma
Lambton College

Chris Cheong – Kettle & Stony Point
Bachelor of Concurrent Education
Wilfred Laurier University

Joshua Dumouchel – Kettle & Stony Point
Electrical Engineering Diploma
Fanshawe College

Vicki Jacobs - Aamjiwnaang
Bachelor of Social Work
FNTI/Ryerson University

Carlee Clark – Kettle & Stony Point
Bachelor of Business Studies
Lambton College/U of Windsor

Elizabeth Dundas – Oneida
Honors Social Science
Brescia College/Western U

Melissa Jamieson – Oneida
Masters of Education
Western University

Tiffany Antone-Clark - Oneida
Personal Support Worker Certificate
Lambton College

Erica Elijah – Oneida
BA Social Science Degree
Western University

Laikyn Jenne – Oneida
Business Accounting Diploma
Fanshawe College

Wahsayzee Deleary – Oneida
Masters of Education Degree
Western University

Watahskwanan Elijah – Oneida
General Arts & Science Diploma
Fanshawe College

Christi Jewell – Oneida
Culinary Arts
Georgian College

Jacob Dockstator – Oneida
JD Law Degree
Osgoode Hall/York University

Adam George – Oneida
Forestry Technician Diploma
Algonquin College

Amberley John – Oneida
Fine Arts Honors Degree
University of British Columbia

Shelly J. Dodge – Aamjiwnaang
Early Childhood Education Diploma
Lambton College

Cory Gray – Aamjiwnaang
Bachelor of Engineering
Western University

Carmen John – Oneida
Business Marketing Diploma
Fanshawe College

Devin Doxtater – Oneida
Welding Techniques Certificate
Niagara College

Alyssa Heil – Oneida
BA Social Science
Kings College/Western University

Anthony Johns – Oneida
Technology and Media Degree
Western University
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Stephanie Johns – Oneida
Bachelor of Education
Western University

Nicole Robertson – Aamjiwnaang
BA Psychology
Guelph University

Christopher White – Oneida
Bachelor of Science in Sport and Recreation
Sienna College

Kayla D. Joseph – Aamjiwnaang
Social Service Worker Diploma
Lambton College

Jillian Rogers - Aamjiwnaang
Pre-Health Science
Lambton College

Trisha Whiteye – Oneida
Masters of Education
Western University

Emily Kennedy – Oneida
Child & Youth Worker Diploma
Fanshawe College

Stephanie Savoie – Caldwell
Social Service Worker
Sir Sanford Fleming

Chantelle Wight – Aamjiwnaang
Dental Hygiene Diploma
Fanshawe College

Harvey Manning – Kettle & Stony Point
Masters of Social Work
Wilfred Laurier University

Alice Shortt – Kettle & Stony Point
Bachelor of Social Work
FNTI/Ryerson University

Nicolas Williams – Aamjiwnaang
BFA – Print Media
Concordia University

Jocelynne Ireland-McCallum – Oneida
Protection Security Investigation
St. Clair College

Amanda Lee Moran (Simon) - Aamjiwnaang
Child & Youth Worker Diploma
Lambton College

Sara Jessica Williams – Aamjiwnaang
Therapeutic Recreation Diploma
Lambton College

Natalie March – Oneida
BA – Psychology
University of Victoria

Anthony Shepherd – Kettle & Stony Point
Police Foundations Diploma
Lambton College

Celsie Williams–Bressette – Aamjiwnaang
Bachelor of Science
Western University

Amanda Miles – Kettle & Stony Point
Police Foundations/Security Protection
Lambton College

Charlotte E. Shone – Kettle & Stony Point
Child & Youth Worker Diploma
Lambton College

Warmest congratulations to all students on
your hard work and achievements!

Megan Nahmabin – Aamjiwnaang
General Arts & Science Diploma
Fanshawe College

Chesney Sickles-Jarvis – Oneida
Recreation Therapy
Confederation College

Troy Nahmabin - Aamjiwnaang
Culinary Arts Management Diploma
Humber College

Lacey Smith – Oneida
BA Early Childhood Leadership
Fanshawe College/Western U

Matthew Nemett - Oneida
Personal Support Worker Certificate
Fanshawe College

Shawn Smith – Aamjiwnaang
Construction Engineering Technician
Diploma
Fanshawe College

Sean Nicholas – Oneida
Police Foundations Diploma
Fanshawe College
Sherrie Nicholas – Oneida Nation
Bachelor of Social Work
FNTI/Ryerson University
Melissa Patriquin – Oneida Nation
Bachelor of Social Work
FNTI/Ryerson University
Frazer Phillips – Oneida
General Arts & Science Certificate
Fanshawe College
(Photo Right) Jessie Plain – Aamjiwnaang

Masters of Education
Lakehead University
Hazel Powless – Oneida
Business Administration Diploma
Onondaga Community College

Website and Facebook
www.sfns.on.ca or www.sfnsappyonline.com
and “sfns post-secondary” for Facebook.

Maryann Steuer – Oneida
Paralegal Studies Diploma
Fanshawe College
Alice Thomas – Munsee-Delaware
Police Foundations Diploma
Fanshawe College
Miguel Turato - Oneida
Architect Design Diploma
Sheridan College
Matthew Webster – Kettle & Stony Point
General Arts & Science Certificate
Fanshawe College

We are on-line and use many internet options
for information purposes. Our website is
updated periodically with the most current
student information. We also post answers to
most often asked questions.
“Friend”
us
on
Facebook – check us out
for job ads, the latest
scholarship and bursary
information, how to buy
inexpensive new or
used computers, etc. If
you want to sell used textbooks, please
contact the post-secondary program for
posting ads on our Facebook page.
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SFNS Annual Staff Picnic
by Nikki Orosz
On August 1, 2014, SFNS staff attended
the Annual Staff Picnic at East Park in
London organized by the SFNS Special
Events Committee, consisting of Tanya
Antone, Natalie Fletcher, Janice Noah,
Jennifer Whiteye, and Summer Students
Mattea Deleary, Mackenzie TaylorNoah, and Elissa Noah.

were the most competitive as always,
and we are happy to report no broken
bones and only minor injuries to egos.

Eventually, everyone headed off to the
waterpark, batting cages, mini golf,
driving range, rock climbing, bumper
cars, or go-carts while some preferred
the shade of the patio while sipping an
ice-cold iced tea.

The officially-appointed chef for the day
was Don Salter, an avid barbecuer, with a
zest for all things grilled, and a knack for
laying briquettes second to none, or so
we are told.
After a delicious meal and lots of dessert,
staff and families participated in a variety
of games for all ages. Of course, the
annual shoe-kick and three-legged race

The water balloon toss cooled everyone
off after all of the games, even though
some didn’t intend on participating!

It was a fun-filled day for all in
attendance; compliments to the Special
Events Committee for organizing such a
great day for the staff to enjoy together!

CHRISTMAS AT SFNS
by Nikki Orosz
It is a long-standing tradition at SFNS
that the staff donate and collect toys
and money for Mnaasged Child &
Family Services 2014 Christmas Toy
Drive. Even given the significant
decrease in staff, this year was no
different!
As you can see, an
abundance of gifts were collected for
children ranging in age from infant to
twelve years old.
Organized by the SFNS Special
Events Committee, consisting of
Tanya Antone, Natalie Fletcher,
Janice Noah, Samantha Noah, and
Nikki Orosz, the committee ensures
that the gifts collected are received
by Mnaasged in plenty of time to
make it under the tree so that all of
our children can experience the joy
and magic of Christmas.

As a result of the generosity shown,
SFNS was presented with a plaque
recognizing Southern First Nations
Secretariat’s
generosity
and
kindness.
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SFNS Staff Christmas Party
by Nikki Orosz
On Thursday, December 11, 2014, staff
left the office and headed to Palasad
South in London for their annual
Christmas Party, organized by the
Special Events Committee.
The
committee consisted of Tanya Antone,
Natalie Fletcher, Janice Noah,
Samantha Noah, and Nikki Orosz.
Staff enjoyed a delicious lunch while
socializing with one another. Some
friendly wagers were placed between
those confident in their bowling
abilities, while other wagers were
placed against said abilities. Staff were
split into two groups of bowlers; the
game was on! Shoes were tied, back
and leg stretches took place, and the
cracking of knuckles broke the
deafening silence.
In particular,
Norman Thomas up against Randy
Doxtator for the title.
Randy took the title after throwing
several strikes. These strikes made up for
the numerous gutter balls thrown by
others, but the games were all in good
fun. Following bowling, a few tried their

hand at pool before
heading home. It was a
great occasion with
cherished
moments
among co-workers. The laughter was
endless and the memories will last a
lifetime.

If I had been on ‘Bowling for Dollars', I'd
wind up owing them money.
Ricki Lake
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